POSH Training Programs | Mandatory Workplace
Compliance

Creating a safe, respectful, and legally compliant workplace is a responsibility every
organization must uphold. POSH Training Programs are not optional initiatives—they are a
mandatory workplace compliance requirement under Indian law.

These programs help organizations understand their duties under the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and ensure that
employees are aware, informed, and protected.

What Are POSH Training Programs?

POSH Training Programs are structured learning sessions designed to educate
employees, management, and Internal Complaints Committee (ICC) members on:

What constitutes sexual harassment

Rights and responsibilities under the POSH Act
Acceptable workplace behavior and boundaries
Compilaint filing and redressal mechanisms
Role and functioning of the ICC

Effective POSH training focuses on prevention, awareness, and compliance, not just legal
formality.

Why POSH Training Programs Are Mandatory

As per Indian law, every organization with 10 or more employees must:

Conduct regular POSH awareness and training sessions
Constitute and train an Internal Complaints Committee
Communicate POSH policies to all employees

Ensure a harassment-free workplace

Failure to conduct POSH Training Programs can lead to penalties, legal action, and
reputational damage. Regular training protects both employees and employers.

Who Should Attend POSH Training?

Comprehensive POSH Training Programs are meant for:

e All employees (male and female)
e Senior leadership and management
¢ HRteams
e |CC members
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e Interns, consultants, and contractual staff

Inclusive training ensures organization-wide accountability and awareness.

Topics Covered in POSH Training Programs

A well-designed POSH training module includes:

Definition and examples of sexual harassment
Workplace conduct and professional ethics
Legal provisions of the POSH Act

Complaint procedure and timelines

ICC inquiry process and confidentiality
Consequences of non-compliance

Interactive discussions, case studies, and real-life scenarios make the training practical and
impactful.

Benefits of POSH Training Programs

Regular POSH Training Programs help organizations:

Prevent workplace harassment
Encourage early and safe reporting
Reduce legal and compliance risks
Build a respectful and inclusive culture
Strengthen employee trust and morale

Prevention through awareness is always more effective than reactive action.

Nirmala Foundation — Trusted POSH Training Partner

Nirmala Foundation conducts professionally designed POSH Training Programs for
corporates, NGOs, institutions, and organizations across India. Their programs are legally
accurate, practical, and easy to understand, ensuring complete POSH compliance and
effective implementation.

< Learn more about structured_POSH Training Programs and workplace compliance
support.

Conclusion

POSH Training Programs are a critical part of mandatory workplace compliance in India.
By investing in regular training, organizations demonstrate their commitment to safety,
dignity, and equality at work.

A compliant workplace is a safe workplace—and a safe workplace is a productive one.


https://www.nirmalafoundation.org/posh-training-sexual-harassment/




	POSH Training Programs | Mandatory Workplace Compliance 

